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Camp Eder Non- Discrimination Policy 2025
                                                                                                                                                                                         Camp Eder chooses to prioritize providing an outdoor camping facility for children, youth and adults to experience The Father’s creation in a loving and caring environment, extending the love of Jesus Christ to all people, providing to each the opportunity to discover His Spirit at work in the world and in one’s own life. To that end,  Camp Eder, its board members, its volunteers, its contractors and their subcontractors, or its employees shall not discriminate in employment, providing camp experiences, provision of services, entering any contractual relationships, or contract with persons or organizations that discriminate by reason of race, color, national origin, age (40+), sex, physical deformity, marital status, pregnancy, genetic information, family medical history, mental disability, medical condition, ancestry, religion, caste, creed, veteran status, military service, disability, or political beliefs. Camp Eder will attempt to make every reasonable effort to accommodate any person experiencing or living with any of the above circumstances. Camp Eder does reserve the right to refuse service at Camp Eder if reasonable accommodation cannot be provided without disrupting the Camp’s mission. Camp Eder will not tolerate any harassment, embarrassment, mental or emotional abuse, violence or threats of violence due to any above enumerated background, or circumstances, or otherwise. Any employee, volunteer, camper or other person associated with Camp Eder will be giving provision to file complaints of discrimination with the existing Board of Directors of Camp Eder. Camp Eder does reserve the right to refuse service at Camp Eder facilities if it disrupts the Camp’s mission and/or ministry. 
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